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Labor Practices Program
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Compensation Above Living Wage Standards:
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According to the Ministry of Finance (Taiwan), the estimated annual basic living expenses per
person in 2024 is NT$210,000, equivalent to an average of NT$17,500 per month. In addition,
pursuant to the Labor Standards Act, the minimum monthly wage will be NT$28,590 effective
January 1, 2025. At Oneness Biotech, the basic starting salary for full-time employees is higher
than the statutory minimum wage, while the average annual salary of full-time non-managerial
employees in 2024 reached NT$1,026,000, both of which are significantly higher than the
aforementioned basic living expenses and statutory minimum wage.

To attract and retain top talent, Oneness Biotech provides competitive salaries and benefits,
complemented by regular performance evaluations and salary structure reviews to ensure fair
and equitable pay across job levels and positions. This approach guarantees that all employees
receive compensation above estimated living costs, supporting both their quality of life and

long-term career stability.
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Reasonable Working Hours and Overtime Management:
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https://www.mof.gov.tw/singlehtml/384fb3077bb349ea973e7fc6f13b6974?cntId=0bfb4c93c338453b8d00a415d61e2bf2
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Oneness Biotech strictly adheres to the Labor Standards Act and provides either overtime pay
or compensatory leave based on the number of overtime hours worked. To prevent excessive
working hours and involuntary overtime, the Company has implemented system-based limits
on labor hours. Each month, departmental overtime is reviewed, and reminders are issued as
needed to ensure effective monitoring and management of employee working hours.
Department heads shall not assign employees to work overtime unless the employee has given
consent and a prior overtime application has been duly submitted and approved.

In addition to real-time tracking of daily and monthly overtime via the attendance system, the
Company enforces clear statutory limits: a maximum of 4 hours of overtime per workday, 12
hours on rest days, no work on statutory holidays, and a total monthly overtime cap of 46
hours. Should any cases of forced labor or excessive overtime be identified, supervisors are
required to take corrective actions, and employees receive compensation in full compliance
with the law. The Company also arranges for on-site health services by factory nurses every
month. As part of disease prevention efforts related to abnormal workloads, employee surveys
are conducted. Based on the survey results, employees identified as needing further support are

scheduled for interviews with occupational physicians during the annual on-site consultation."
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Ensuring Equal Pay for Equal Work:
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Oneness Biotech has established a Compensation Committee, which reviews and adjusts
salaries annually based on overall economic conditions and employee performance.
Entry-level employees within the same position level receive equal starting salaries, and a fair
and transparent performance evaluation system is in place to guide decisions regarding salary
adjustments, bonuses, and promotions, without discrimination based on gender, age, race,
marital or parental status, religion, or any other personal characteristic.

The Company holds labor-management meetings on a quarterly basis. In 2024, a total of four
meetings were held in February, May, August, and October, with participation from employer
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representatives appointed by the Company and employee representatives elected by staff.
Discussion topics included workforce and business updates, employee activities, working
conditions, employee welfare measures, occupational safety and health, and workplace
environment improvements, all aimed at strengthening mutual consensus and trust between
both parties.
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Ensuring Employees’ Annual Leave Rights:
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Oneness Biotech places strong emphasis on employees’ well-being and work-life balance, and
has established measures that go beyond statutory requirements to fully safeguard leave
entitlements. From the date of employment, the Company ensures that annual leave is
automatically calculated and granted in compliance with the Labor Standards Act and the
Company’s Attendance and Leave Policy through the HR management system. Employees are
entitled to special leave after six months of service, which increases with seniority up to a
maximum of 30 days. During special leave, employees’ salary and social insurance benefits
remain fully protected, enabling them to balance career development with personal and family
life.

In addition, the Company has introduced distinctive leave benefits that reflect its commitment
to safety, social responsibility, and sustainability:

o Natural Disaster Leave: Fully paid leave is granted during government-declared work
suspensions (e.g., typhoons, earthquakes, or other natural disasters), ensuring employee
commuting safety and minimizing external risks.

o Volunteer Leave: One fully paid day of leave per year is offered to encourage employees to
participate in community service, underscoring the company’s dedication to public welfare
and sustainability, while empowering employees to fulfill personal values and contribute to
society.
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Through these initiatives, Oneness Biotech not only complies with legal requirements but also
actively cultivates a supportive and people-oriented workplace culture, reinforcing its

philosophy of “putting people first.”
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Expand Social Protection Coverage:
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Oneness Biotech regards its employees as a fundamental pillar of sustainable operations.

Beyond providing benefits as required by law, the Company has established multiple health and

family care mechanisms that exceed legal requirements, helping employees maintain a healthy

balance between work and personal life. For example:
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Family Care and Childcare Support: For employees at manager level and below, the
Company provides a children’s education subsidy for all children of eligible employees,
from birth until university graduation, offering NT$2,000 per month per child, with a
maximum of one child per employee eligible for the subsidy. In accordance with family

needs, employees may apply for one hour of flexible adjustment to their daily start or end

time.
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Employee Health Care: The Company has set up breastfeeding rooms, provides stress
relief massage services, conducts regular health checkups, offers free organic healthy
meals in the employee cafeteria, and organizes at least two health seminars each year. The
Company organizes at least two health seminars each year, enhancing employees’
knowledge of healthcare and well-being practices.
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Insurance and Retirement Policy: In addition to labor insurance and health insurance,
employee group insurance and employee travel insurance are provided to improve the job
security of employees. In terms of retirement protection, the Company has formulated
Labor Retirement Measures in accordance with the law, and established a Supervisory

Committee for the Labor Retirement Reserve.
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Notification and Consultation in Major Workforce Adjustments:
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To ensure employees’ job stability, the Company complies with Act for Worker Protection of
Mass Redundancy by fulfilling the employer’s notification obligations. In cases of major
organizational restructuring or large-scale layoffs, the Company is committed to providing
affected employees with no less than 60 days’ prior notice. During this notice period, the
Company proactively engages in communication and consultation with employees to ensure
information transparency and offers career counseling and job transition support to assist

employees in preparing for their future development.
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Providing Training to Support Transformation and Sustainability Challenges:
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Oneness Biotech actively invests in talent development, fostering a “learning organization” to
enhance both professional expertise and ESG-related competencies. The Company regularly
conducts internal ESG integration courses and provides foundational annual training on
integrity and regulatory compliance.
In response to domestic and international sustainability trends, the Company also offers courses
on sustainability-related topics such as climate change, supply chain management, and
sustainability risk management. Past training programs have included the implementation of
sustainable accounting standards, practical actions for SDGs, biodiversity, and soil carbon
sequestration. These initiatives aim to continuously strengthen employees’ understanding of

sustainability issues and their ability to apply this knowledge in practice.



